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/%/Zaf Warner-Lambert believe it is our fundamental respon-

sibility — as a corporation and as individuals — to advance the
health and well-being of people throughout the world. We do
this, of course, in our work to develop and market products which
improve the quality of life. But we also feel a strong obligation

to directly assist the people in the communities in which we live

and work.

In support of these firmly held beliefs, Warner-Lambert and its
people have given their time, their energies and their funds to aid

numerous worthwhile causes. Whether in support of education,

health care, the needs of minorities, social and civic welfare or cul-
ture and the arts, Warner-Lambert people have been represented ir

the front ranks of these volunteer efforts.

At the core of this record of communilty service is our Creed,

which conveys our strongly held belief in our individual and collec-
tive responsibility to society. In this report, we describe just a few
of the activities in which we have had a part. For the future, we
pledge to continue our charitable efforts, thereby reaffirming our

commitment to improve the qualily of life in our society.

CONTRIBUTIONS BY PROGRAM AREA

B Education B Social and Civic Welfare

W Health Care B Culture and the Arts

W Aid to Minorities B Miscellaneous



MESSAGE FROM THE CHAIRMAN

/(Z‘ner—f,amberr s mission, as expressed in our Creed, is

to advance the health and well-being of people throughout the
world. To accomplish this goal, we believe we must shoulder some
fundamental responsibilities within our society. We believe that
in addition to doing our best to develop and bring to market new
products fo help foster physical well-being, we also must sustain
a significant effort to give back as much as we can — personally

and financially — to the communilties in which we operale.

That is why we have made a commitment to invest approximately
one percent of our corporate prefax income in charitable endeauv-
ors. Our contribution to sociely is further amplified by the many
product donations and “gifts in kind” that we make, as well as the

time and experience provided by company volunteers.

The people at Warner-Lambert are the most important resource
that the company possesses. And just as they help us to bring
Warner-Lambert products to market, they also are the backbone
of the company's community affairs and contributions program.
Warner-Lambert people — referred to as colleagues — give of
themselves every day to those in need. Their helping hand touches
people in need of educational assistance, the ill, the elderly, dis-

abled children and adults and many others.

Melvin R. Goodes

A SELECTIVE APPROACH

There are many worthy causes. But because there is a limit to
even the best-intentioned philanthropy, Warner-Lambert must
make hard choices about where to place its energies and dollars.
With regard to funding in particular, it was decided, as a matter
of policy, that our goals would be better met by making fewer but
larger contributions in designated areas. This allows us to focus

our financial support so that it will have the greatest effect.

We have chosen to concentrate our resources in five areas:

Education — particularly in the areas of literacy, helping “at-risk”
youth, fostering science and technical learning and assisting

promising pharmacy and medical students.

Health care — specifically through support of research in such
areas as cardiovascular disease, central nervous system disorders,
medical problems of the elderly and dental care. Because these are
areas our company understands well, we can properly evaluate the

benefits our contributions create.

Minorities needs — As a concerned corporate citizen, Warner-
Lambert supports as well as initiates programs that address the
needs of minority groups. Our efforts are primarily directed at
helping disadvantaged black and Hispanic citizens gain the educa-
tional tools and literacy training they need to become productive

members of our soctety



TWo

Social and Civic Welfare — Warner-Lambert prides itself in being
sensitive and responsive to the social and civic needs of all people.
We lend our support to the disabled, to matters of social welfare
such as spouse and child abuse, neighborhood welfare and other
causes. Both nationally and in the communities where we have a
corporate presence, we channel our resources through the United

Way and other organizations.

Culture and the Arts — Warner-Lambert also recognizes that there
are communilies of the mind and spirit, including the creative spir-
it that finds its expression in the arts. We consider this area also (o

be worthy of our support.

A HELPING HAND THAT REACHES FAR

While the majority of our support takes place within the borders of
the continental United States, we have made a significant commit-
ment to improving education, easing socioeconomic problems and
supporting neurological research in the Commonuwealth of Puerto
Rico. Worldwide, we have come to the assistance of disaster vic-
tims, providing donations of sorely needed pharmaceulicals as well
as financial assistance. Also, we have made a corporate commit-
ment to improve the quality of life for the nonwhite population of

South Africa through numerous social and health care initiatives.

Beyond U.S. borders, we support our charitable initiatives with
approximately $1.8 million in annual cash donations. But the

scope of our international commitment cannot be fully expressed

in monetary terms. In accordance with local custom, our interna-
tional charitable contributions more often take the form of volun-
teer efforts as well as company-provided products and services. We
monitor these efforts closely to assure that we are shouldering our

responsibilities in the international arena as well as domestically.

Since there are many worthwhile causes that deserve our atten-
tion, the activities that we support are too numerous to be included
in one document. Rather, in this report, we have chosen to detail
the major areas that Warner-Lambert supports. In addition, we
have selected the stories of a few of the many Warner-Lambert col-
leagues who are making a difference by giving of themselves, and

the people and organizations they have helped.

Time, energy, talent and money. We at Warner-Lambert believe

in giving all of these. We believe in corporate commitment and
responsibility. We also have faith in the power of the individual to
bring about positive change, which is why we encourage all of our
colleagues to commit themselves to community service. We
believe that every citizen in the world should be able to live a
healthy, productive life, free of disease and deprivation. We believe
education is the key to the future and the only way for our society

to accrue what it needs to survive and prosper.

At Warner-Lambert, we believe in giving something back —
because it's the right thing to do.

Melvin R. Goodes

Chairman and Chief Executive Officer



{ ()
2 arner-Lambert, as a matter of policy, believes thal its chari-

table responsibilities are best met by making substantial commit-
ments to a select group of causes. In this way, the company can
truly make a difference. Warner-Lambert divides its charitable
endeavors into five broad areas. They are education, community
and social service, aid to minorities, health care as well as culture
and the arts. While all are very important, we believe education,
social services and health care are the areas that most affect quali-
ty of life. Here is where the fabric of our nation’s future is woven.
Consequently, the bulk of our funding has been directed toward

these three areas.

It is also our corporate philosophy to encourage Warner-Lambert
colleagues to give of themselves — their time, their energy and
their experience. In the following pages, we will summarize how
our people and our commitment to society, as expressed in our
Creed, have been pul into action lor the betterment of all — how

we're giving something back.

A COMMITMENT TO LEARNING

Education is at the forefront of Warner-Lambert's charitable
and community endeavors. In fact, nearly 35 percent of our
charitable donations, more than 33 million, goes to support

educational projects.

Our Matching Gifts Program is an important avenue through
which we assist not only education but health care. The gifts of
Warner-Lambert colleagues to qualified colleges, universities and
hospitals are matched on a two-to-one basis, assisting hundreds of
educational and medical institutions in the U.S. and Puerto Rico.
In recent years, the company and its colleagues have contributed
approximately $1.3 million annually to institutions of higher edu-
cation and hospitals via matching gifts alone. This program also is
our way of acknowledging the contributions of these institutions to

the success and well-being of the company and its people.

Beyond matching gifts, we support numerous colleges and univer-
sities across the country through individual gifts. In the last five
years, institutions ranging from Piedmont Technical College in
Greenwood, South Carolina, to Harvard Medical School collective-
ly received grants totaling more than $9 million. Of this total,
approximately $1 million was earmarked for individual pharmacy
schools across the country. In addition, Warner-Lambert has pro-
vided $300,000 to establish the first endowed chairs at the pharma-
cy schools of Florida A & M University and Xavier University —

institutions whose student body is predominantly black.

Programs to assist minority students are high on our priority list.
For example, they are the focus of a project Warner-Lambert sup-

ports in New Haven, Connecticut. 1SIS, or Inner City Scholarships
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for Independent Schools, raises funds to provide scholarships
enabling bright minority students in the New Haven school system
to attend private preparatory schools. This encourages private
schools to make more places available to qualified minority stu-
dents, and gives these young people the opportunity to become the

leaders of tomorrow.

But for America’s minorities to attain the economic equality they
deserve, they must have access to the advanced technical and pro-
fessional training that enables them to move ahead in an increas-
ingly complex society. That'’s why for many years we have been
active financial supporters of the United Negro College Fund. In
recent years, Warner-Lambert has pledged $2 million fo the fund
to help deserving black students achieve their dreams, making col-
lege education a reality that many may have thought beyond their
reach. By giving these students the opportunity to succeed, we
believe that we help expand our nation’s intellectual resources and

maximize the nation'’s opportunities for growth and prosperity.

We also assist college-bound minority students through the
Achievement Scholarship Program. Each year, we award
Achievement Scholarships to deserving sons and daughters

of black Warner-Lambert colleagues. At the same time, our

Merit Scholarship Program enables us to provide financial
assistance to nonminorities. Collectively, these programs

award 34 scholarships per year.

ASSISTING THE PHARMACISTS OF THE FUTURE

Pharmacists are one of the cornerstones of an effective health
care system. Given our presence in the medical field, we believe it
also is in our best interest to assist promising individuals studying
pharmacy. Accordingly, Warner-Lambert awards 25 scholarships
each year lo outlstanding pharmacy students in a program called
“Commitment to Excellence.” This program has been in operation

for nearly a decade.

On behalf of education we give of our time as well as our money.
We participate actively in *Adopt-A-School” programs in Dover,
New Jersey, and Greenwood, South Carolina. In these programs,
Warner-Lambert people are involved directly with students. Volun-
teers tutor pupils one-on-one in math, reading and science as well
as English as a second language; present special seminars on prac-
tical issues like interviewing skills; and provide role models and

career guidance.
Education also requires a comfortable physical environment,

enough books for each child to do homework at home and even

items as basic as adequate clothing to wear to school. These are
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“educational” needs that most of us take for granted. For many of
the students in the communities in Puerto Rico where Warner-
Lambert operates, however, these are very real concerns. We are
helping to meet these basic needs through a combination of fund-
ing, the donation of professional services and the involvement of

our people.

For example, the public school closest to our pharmaceutical plant
in Fajardo was virtually destroyed by a hurricane. With financial
support from the company, Warner-Lambert colleagues have
helped to rebuild that school room by room. But even before this
disaster hit, the Fajardo school, serving over 400 students, was
sorely deficient in books. For these students and others in need,
individuals throughout the Warner-Lambert family have selflessly
supported a program to purchase desperately needed textbooks. In
Puerto Rico, our people also have pledged their time and talent in

tutoring students in need of special instruction.

FOSTERING LITERACY

It is an unfortunate aspect of American life that one of the world’s
most affluent countries still has unacceptable numbers of its citi-
zens who are deficient in the reading and language skills that

would allow them to succeed in mainstream America. Two exam-

ples of how we are addressing that issue can be found af our
capsule plant in Greerwood, South Carolina, and confectionery

plant in Rockford, lllinois.

The program at Rockford was initiated by an individual from this
facility who became involved in her local literacy program. Plant
management agreed to provide books and supplies and to allow
plant personnel to be tutored on company time. In May 1989, a
pilot literacy program was begun. Its success was such that a per-
manent program open lto all interested plant personnel was initiat-
ed. It is said that “charity begins al home,” and we are following
that dictum by providing support to help our people gain the fools

they need to advance themselves economically.

Reflecting our concern about literacy, we consider it important to
provide as much help as we can to those outside the Warner-
Lambert family. In Greenwood, we work with various community-
based organizations which we helped establish to foster literacy at
all levels and to enrich secondary education. One particularly
noteworthy effort is an after-school tutorial program we helped
start in conjunction with the area NAACP and the Macedonia Com-
munity Center. It helps working parents from poorer neighbor-
hoods by providing educational enrichment for their children and

a place to come after school.



at Seddon of Warner-Lambert's Rockford, lllinois, production plant is not one to watch‘a problem from the sidelines.
When Pat learned how high the U.S. illiteracy rate was, she decided to become a force for change. By volunteering her time to teach reading skills, she has

brought new opportunity and an improved self-image to people like Fred Toma. Her dedication to eradicating illiteracy also inspired management

at the Rockford facility to support a literacy training program for plant emplovees.
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ete Babits, like many Warner-Lambert colleagues, has a long re'c'otd. of community service. As a member of the
board of the Morris County Association for Retarded Citizens (ARC), Pete plays an important role in assuring that young people like Sarah Carlin can
take partin early childhood enrichment programs as well as developmental day care. With the help of companies like Warner-Lambert, ARC also supports a host of other programs for retarded citizens of all ages.

Among the beneficiaries are group homes which help older children learn to live independently in our society.



The National Science Foundation predicts that in less than ten
years we will have a shortage of 700,000 American scientists and
engineers. Demand is rapidly increasing for people with technical
and scientific skills, and the supply is dwindling. If America is

to retain its position as a world leader, we must go beyond “the

basics” and encourage our young people to study the sciences, too.

The Liberty Science Center in New Jersey has been crealed to help
address this critical issue and to involve young people in hands-on
study of the scientific disciplines. By acquainting them with the
challenge and enjoyment of scientific discovery il should motivate
and inspire many young people to pursue scientific careers. We
are proud to have made a multiyear commitment of $2 million to
this center and to have played a key role in raising $64 million in
financial support. These funds will help increase parlicipation in
science by the nation’s young people, with specific attention fo
increasing the number of women and minorities pursuing careers

in the field.

COMMUNITY SERVICE: A WARNER-LAMBERT TRADITION

While improving education is one way we can exercise our sense of
corporate responsibilily, community service is another. Here, too,
the resources we bring to bear include substantial financial assis-

tance — approximately $450,000 annually. Of equal or greater

importance is the contribution caring Warner-Lambert colleagues
make to their communities. As an example, just as our literacy
program in llinois had its genesis among our own people, so did
our Christmas Angels program. [t began as a small, local program
in which each individual would “adopt” a child for Christmas, pro-
viding the youngsters with appropriate gifts through the Salvation
Army. It proved so successful that the program became a corporate
headquarters project and expanded to include children from inner-
city Newark and Morristown, New Jersey. The Christmas Angels
program is being adopted by many of our U.S. locations, allowing
more of our colleagues to share their holiday cheer with those

less fortunate. The response to this program has risen to the

point where approximately 2,000 gifts are donated each year.

Warner-Lambert colleagues also are essential elements of the com-
pany’s long-standing devotion o the Junior Achievement Program.
We are active supporters of this program in many of our communi-
ties, including Puerto Rico and New Jersey, where we have provided
valuable training to hundreds of students. At each Puerto Rico
manufacturing location, velunteers who serve as advisors help a
group of area high school students gain hands-on experience at
running a company. By having actual exposure to how a business
enterprise works, these students are better prepared to succeed in

the “real world” after their formal schooling ends.
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Improving the quality of life in the “real world” is important, too, in
Puerto Rico. That'’s why we were a founding member of the Puerto
Rico Community Foundation (PRCF), a group organized in 1985 to
attract financial support from U.S. corporate and private donors.
Most important, it channels those resources into programs empha-
sizing sel-help for the major socioeconomic problems affecting
Puerto Rico. Through its six primary areas of involvement—
education, community development, health, economic develop-
ment, culture and the arts and crime prevention—the PRCF, in its
first three years funded 147 new projects. This was accomplished
with the aid of a $300,000 grant from Warner-Lambert. Now, the
foundation has rededicated itself to similar efforts for the next

five years, and Warner-Lambert has made an additional pledge

of $150,000.

HELPING THOSE WHO HELP OTHERS

Throughout the U.S., the United Way is a major beneficiary of
Warner-Lambert'’s charitable contributions at both the individual
and corporate levels. Strong local efforts in each of our communi-
ties help millions of people in need each year. Over the recent past,
our efforts in all locations have brought the combined individual

and corporate donation each year to more than $1.2 million.

Warner-Lambert colleagues throughout the country also are
actively involved in efforts to help the mentally and physically dis-
abled. The Special Olympics always draws strong support from
these individuals plus corporate financial assistance, and gives
young, handicapped athletes the opportunity to compete in the
physical arena. We are proud that Warner-Lambert people dedi-
cate so many hours of their time to this competition. They have
contributed meaningfully to the raising of much needed funds and
to making the Special Olympics compelitions themselves success-
ful. In support of their efforts, the corporation has donated over

$100,000 to the Special Olympics during the last three years.

Encouraging self-sufficiency in daily life is important, too. Funding
and leadership from our Capsugel plant in Greenwood, South Car-
olina, helped support several group homes through the Greenwood
County Association of Retarded Children (ARC). In Morris County,
New Jersey, our efforts are similar, with our people generously giv-

ing of their time to help the local ARC in its important work.

Sometimes the help that people require means moral support, in
addition to physical and financial assistance. This is the nature
of our commitment to programs for battered women throughout
the country. These efforts are conceived and supported in the

communities where Warner-Lambert facilities are located. For
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s our society becomes ever more complex, more of the jobs available to minorities require scientific and technical skills. Dr. Russell Nesbitt, (left) is one of those rare individuals

who is intensely committed to filling this educational need. Dr. Nesbitt, senior director of pharmaceutical product development, serves on the board of a ful Newark-b

technical education effort supported by company contributions. Many graduates of this program, like Herbert Smith (right), find needed employment in the pharmaceutical and chemical

industries. He has been a laboratory technician with Warner-Lambert since completing his technical studies 11 vears ago.



