
Security.

It's a key factor in defined contribution plans.

But along with security, we all want maximum return.

And excellent customer seraice. Accurate reporting.

Diaersification to meet each indiaidual's inaestment needs.

Support in the enrollment process to ensure maximum employee
participation.

Many companies can do some of these well. The total package is
what's hardest to achieae.

That's why MONY has deueloped its Complete Inaestor program.
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